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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution K. J. SOVAI YA COLLEGE OF SClI ENCE AND
COMVERCE
Name of the head of the Institution Dr. Pradnya Prabhu
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02221020718
Mobile no. 9820009267

Registered Email

princi pal . kj ssc@onuai ya. edu

Alternate Email

pradnya. prabhu@onai ya. edu

Address K. J. Sommiya Coll ege of Science and
Conmer ce, Vi dyanagar, Vidyavi har,
Murbai - 400077

City/Town Vi dyavi har

State/UT

Mahar ashtra




Pincode 400077
2. Institutional Status
Autonomous Status (Provide date of Conformant of 04-Cct - 2012

Autonomous Status)

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Lolly Jain

Phone no/Alternate Phone no.

02221020615

Mobile no.

9819914206

Registered Email

| ol l y@onai ya. edu

Alternate Email

i gac. kj ssc2003@onmi ya. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://kjssc-sr.s3. ap-south-1. anazo
naws. com’ | QAC/ AQAR+2018- 19+Fi nal +PDF+r e

port. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://kjssc-sr.s3. ap-south-1. amazonaw
s. contl | QAC/ Acadeni c+Cal endar / Academ c+C

al endar +2019- 2020+. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEEL Period From Period To
2 A 3.21 2010 04- Sep- 2010 03- Sep- 2015
3 A 3.24 2016 25- May- 2016 25- May- 2023
6. Date of Establishment of IQAC 10- Sep- 2003



https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/AQAR+2018-19+Final+PDF+report.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/AQAR+2018-19+Final+PDF+report.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/AQAR+2018-19+Final+PDF+report.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/Academic+Calendar/Academic+Calendar+2019-2020+.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/Academic+Calendar/Academic+Calendar+2019-2020+.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/Academic+Calendar/Academic+Calendar+2019-2020+.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Learn from Stalwarts 11- Feb- 2020 90
2
Par ent - Teacher neeting 10- Aug- 2019 125
1
Regul ar neeting of 14- Dec- 2019 17
Internal Quality 1
Assurance Cell (I QAC
Regul ar neeting of 13-Jul - 2019 18
Internal Quality 1
Assurance Cell (I QAC
Subni ssi on of Annual 23-Cct - 2020 143
Qual ity Assurance Report 1
(AQAR 2018-2019) to NAAC
Feedback from students 01- Aug- 2019 1898
and parents anal yzed and 1
used for inprovenents
Exam nati on Processes 04- Dec- 2019 17
Audi t 1
Academ ¢ Audit (AA) 12-Jun- 2019 143
1
Academ ¢ Audit (AA 08- Jun- 2019 143
1
Active Learning Centre 31- Dec- 2019 44
status for NPTEL Courses 153
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Aut onory UGcC 2012 2000000
1825
I nstitution Col l ege with ucC 2016 15000000
Potential for 1825
Excel | ence
Depart nent DBT STAR Schene DBT 2014 6900000
365
Depar t nent DBT STAR Schene DBT 2018 2600000
730
Depart nent DBT STAR Schene DBT 2017 10400000
1095



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7712_Quality_Initiatives.xlsx

I nstitution FI ST

DST 2013

1825

9000000

Vi

ew File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Adm ssion for 20192020 was onli ne.

i mpl enmentati on of new pedagogi es in teachingl earning,
Mat hemat i cs

of one new postgraduate program M Sc.

Maj or focus on training the faculty for

and evaluation. Initiation

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Col | aboration with R iDL (Research
| nnovation | ncubati on Design
Laboratory) for innovation-At
start ups

| east 2

Two start-ups initiated MOSS — App
devel oped for digitally linking college
with all students at all tines

Qui ckfoodzz- Digitalized Canteen
Service 30-32 students did Internship

RST-d S Centre- Sept enber, 2019

It is functional. Beneficiaries:
Certificate Course 10 (02 outsiders).

Di pl oma course-22 (07 outsiders). PG
Di pl oma course-02 (02 outsiders)
Col | aboration and |inkages-around five |Two
Enhancenent of MoUs El even MoUs
Projects for Cormerce faculty and Three m nor research projects
students -July to Decenber sanctioned by University of Munbai to

the commerce faculty and applied for



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7712_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7712_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7712_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7712_Contribution.xlsx

one nmmj or project. 2 Paper
presentations in International
conference (Dr. Bharathi M Projects as
Internal evaluation for students could
not be initiated.

Mol ecul ar
2019

Bi ol ogy workshop in July,

9th July to 13th July, 2019.
Beneficiaries-28 T. Y. B. Sc. students.
23rd July to 27th July, 2019.
Beneficiaries-25 M Sc. students

Faculty Conclave in April, 2020

Coul d not be held due to | ockdown.

Faculty induction: On use of ICT tools
in teaching, |earning and eval uation
from August 2019 onwards.

1] Two days i nduction program on
communi cation skills conducted in
associ ation with Ranbhau Mal gi
Prabodhi ni, Know edge excell ence centre
on 13th-14th July 2019. Beneficiaries:
80 2] Attended by faculty Orientation
progranms — 02 I nduction program by

I 1 SER Pune-02 Refresher Course — 10
Online refresher course - 01 3]

Wor kshop on E-content devel opnent
conducted on 28-29th February, 2020.
Beneficiaries-59. Participants |earnt
different online tools for the creation
of e-content.

Wor kshop on Schrodi nger software
training (Under CPE) on 12th and 16th
July, 2019

Beneficiaries: 14 faculties. This
training has hel ped in planning a
certificate course on drug designing.

M Sc. Mathematics to be introduced by Programinitiated. No of Adm ssions: 25
July, 2019 in 201920 and 24 in 202021
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng body 30-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 13-Jan- 2021



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7712_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A. Online Initiatives for Ofice
Activities Hands on Training of Lab
Attendants for online Laboratory

Br eakages conducted on 17th June 2019)
1. Online Ceneration of Students

Regi ster: The student general register
contains class wise details of the
students. Witing of students register
for one acadeni c year involves data
entry of approximately 2500 students.
The approximate time required per entry
is 12 to 15 minutes. By capturing the
necessary fields at the tinme of

adm ssion helps to generate the
Students Register directly fromthe

sof tware and ensures ease in

mai ntaining the record. 2. Use of
online recruitnment nodul e: Postage
charges are saved for each recruitnent
process made under the unai ded section
as the applications and the entire
correspondence towards the recruitnent
has been nade through enail and the
official web portal. This initiative
facilitated speedy and timnely

recrui tment and hel ps to reduce paper
based correspondence. 3. HR software
has served office staff menbers in the
followi ng domains a. Integration of

Bi onetric attendance to HR software has
reduced the time required for salary
processing as there is no need of
referring attendance nmusters at the
time of salary disbursenment b. No need
to print and distribute salary slips
every nonth c. Leave registers can be
generated from software every year so
no need to maintain Leave registers
manual ly for CL PL. It is maintained
for Medical |eave, Duty |eave,
Paternity leave, Child care |eave,
extraordinary |leave d. Salary registers
can be generated from software every
year so no need to wite salary
registers nmanual ly. e. Updation of HR
software as per requirenments of
fixation done under 7th pay comi ssion
has been done. B. Online initiatives
for students 1. Online rail way
concessions: Students can now apply for
railway concession through the online
link and can col |l ect the concessions
directly fromthe concerned counter for
whi ch student has to wait not nore than




2 to 3 mnutes at the counter. Earlier
the student used to submt the
application format the w ndow and
collect the sane at the sanme tinme which
used to take 10 mi nutes per student.
Nunber of applications received 4,891
Nunber of concession issued 4,192 2.
End to end Online adm ssion for inhouse
students of S.Y/T.Y.B.Sc and
S.Y./T.Y.B. Com Fromthe academ c year
2019 to 2020, the college has initiated
end to end online adnission for inhouse
students of S.Y/T.Y.B.Sc and
S.Y./T.Y.B. Com This system ensures
the hassle free process of online
filling of adm ssion form selection of
subj ect, and paynment of fees through
paynent gateways. C. Online initiatives
for Staff: Inplenentation of new HR
software has enabled us to offer

I ndi vi dual Log In account to al

enpl oyees to avail follow ng services:
1. Online subm ssion of |eave
application 2. Online Leave record
avail able for easy reference 3. Online
salary slip 4. Online view of daily /
monthly / yearly attendance In and Qut
5. Duly signed Formno 16 for al

enpl oyees were sent in pdf format to
each enpl oyee separately

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

MSc

19PS3BT

Bi ot echnol ogy 06/ 06/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MSc

Bi ochemi stry

06/ 06/ 2019

19PS4BCP

11/11/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

VBc

Mat hemat i cs

06/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7712_Syllabus_revision_1628945693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7712_programmes_on_employability_1628946730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7712_Program_introduced_1628946767.xls

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Chemi stry,
Bi ochemi stry, Physics,
M cr obi ol ogy,
Mat henmati cs, Bot any,
Zool ogy, Biotechnol ogy,
Ceol ogy

06/ 06/ 2019

BSc

Statistics, IT,
Conput er Sci ence

06/ 06/ 2019

BCom

BCom BAF, BFM BMS

06/ 06/ 2019

Chemi stry,
Bi ochemi stry, Physics,
M cr obi ol ogy,
Mat henati cs, Bot any,
Zool ogy, Bi otechnol ogy,
Ceol ogy

06/ 06/ 2019

Applied Statistics, IT,
Pol yner Sci ence,
Nut raceutical s,

Envi ronnent al Sci ence,

06/ 06/ 2019

MCom

Account ancy, Busi ness
Managenent

06/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

SAP

[ YPT 2019 India program 03/ 10/ 2019 16
Certification and 29/ 07/ 2019 19
training in
Manuf act uri ng(l evel - 2)
- Food safety supervisor
Certification and 30/ 07/ 2019 19
training in
Catering(l evel -2) -Food
saf ety supervi sor
Certificate course in 21/11/ 2019 20
Nanot echnol ogy
Certificate course in 07/ 06/ 2019 28
Pyt hon
Certificate course in 31/ 07/ 2019 18
Fi el d Bi ol ogy
Certificate course in 01/11/2019 20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7712_Value_added_courses_1628947291.xls

Projects / Internships
VBC Bi ochemi stry 20
VBC Bi ot echnol ogy 16
BSc Bi ot echnol ogy 2
VBC Bot any 4
BSc Bot any 7
VBc Chemi stry 75
BSc Conmput er sci ence 8
MSc EVS 13
VBc Ceol ogy 14
BSc Ceol ogy 42
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromall stakehol ders. Feedback on faculty, for exanple,
is collected fromstudents at the end of every senester. The feedback formis
designed to incorporate depth of know edge of the subject, presentation skills,
sincerity, conmitnent, regularity, punctuality, syllabus coverage, ability to
relate the course to real |ife situations, ability to generate interest,
accessibility of teachers for clarifications outside the class, ability to
command and control the class, and overall rating. The students give their
feedback on faculty on the basis of 10 paranmeters and using a five-point scale.
The feedback is anal yzed by the feedback commttee and is shared with the Head
of the institution. In the analysis the feedback is conpared with the feedback
of the previous and current senester. If any inprovenents are called for, the
matter is brought to Principal’s notice. Then the Principal shares the feedback
with the faculty concerned and suggests necessary steps for inprovenent.
Feedback on curriculumis collected fromall stakeholders, and the findings are
communi cated to the respective Boards of studies / Boards of Exam ners.
Feedback is anal yzed and suggestions and reconmrendati ons are conveyed to the
university. Faculty nenbers are appraised of their role in syllabus conpletion,
based on feedback from students. K. J. Sommiya Coll ege of Science and Commerce
is sensitive to the needs of the student’s comunity in providing contenporary
education. In our effort to upgrade our syllabus at UG and PG | evel and
provi di ng need-based educati on desi gned according to the current market demands
and the potential denmand in the near future so that it proves to be greatly
beneficial to students in ternms of enploynent prospects, the feedback on
curriculumis collected from Al umi as well as enpl oyers.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7712_Projects_undertaken_1622282409.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc M Sc. | 20 137 20
Statistics
MCom M Com | 60 237 57
Account ancy
MSc M Sc. | 20 63 19
Nut raceutical s
MSc M Sc. | 80 268 78
Cheni stry
BSc F.Y.B. Sc. 600 2117 634
BCom F. Y. B. Com 360 2392 374
BSc F. Y. B. Sc. (BT) 35 879 39
BSc F.Y.B. Sc. (CS) 60 1678 59
BSc F.Y.B.Sc.(IT) 120 1889 136
MSc M Sc. | 20 220 21
M cr obi ol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3545 797 41 2 100

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
143 95 6 6 1 21
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The main objective of this committee is to help the students to strengthen their varied capabilities and to build an
interpersonal relationship between the teachers and students. With this purpose, a “Tutor-mentor” (mentor-
mentee) committee was formed in the college. Nine coordinators were appointed for various departments in the
college. Every coordinator was given the freedom of allocating students to the teachers in the departments. Each
teacher in all departments was assigned the task of mentoring 25-30 students. It was expected that the two
interactions per semester should be done by every teacher. Some teachers did it very effectively.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7712_Demand_ratio_1613966785.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7712_ict_tools_1621350933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7712_e_resource_1621350947.xlsx

the committee.

Complaints/issues raised were communicated to HOD/Principal for further action. Few students who required
personal counseling were referred to Dr. Srirang Joshi, Psychologist, Technical analyst and Trainer in Financial
Services who is appointed as a Counselor in College. During the lock down period, a session on stress
management by Ms. Madhura Bapat, a Counselor and Community Coordinator at IPH Thane, was arranged by

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4305

143

1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

91

65 26

38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rohit Singh Assi st ant Dr. S. K Somai ya
Chauhan Pr of essor award for
excellence in
research Hi gher and
techni cal Educati on
by Sonmiya Trust
2019 Dr Seema Sanbr ani Assi st ant Best Teacher for
Pr of essor 2018- 2019 Session
from M crobi ol ogi st
Soci ety
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom UBM Mar - 19 12/ 04/ 2019 04/ 05/ 2019

BSc Usl T Mar - 19 11/ 04/ 2019 06/ 05/ 2019

BCom UAF Mar - 19 12/ 04/ 2019 03/ 05/ 2019

BCom UFM Mar - 19 12/ 04/ 2019 03/ 05/ 2019

BCom uc Mar - 19 10/ 04/ 2019 03/ 05/ 2019

BSc us Mar - 19 08/ 04/ 2019 03/ 05/ 2019

BSc USCS Mar - 19 11/ 04/ 2019 04/ 05/ 2019

BSc USBT Mar - 19 08/ 04/ 2019 04/ 05/ 2019

MCom PC Mar - 19 24/ 04/ 2019 14/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7712_Honours_recieved_1621352189.xlsx

PS

Mar - 19

24/ 04/ 2019

14/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
8652 0. 48

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kjssc-sr.s3. ap-
sout h- 1. amazonaws. coni | QAC/ PEGs %2 C+PSGs+and+CL0Os+2019- 2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uc BCom Conmer ce 252 227 90. 08
us BSc Sci ence 396 383 96. 72
USCS BSc Sci ence 66 64 96. 97
USBT BSc Bi ot echnol 27 26 96. 3
ogy
UFM BCom Fi nanci al 45 42 96. 33
Mar ket s
UAF BCom Accounti ng 66 61 92.42
and Fi nance
USIT BSc 109 107 98. 17
I nf ormati on
Technol ogy
UBM BCom Managenent 65 64 98. 46
st udi es
M Com BM MCom Busi ness 34 33 97. 06
Managenent
M Com - ACC MCom 50 48 96
Account ancy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kjssc-sr.s3.ap-south-1. anazonaws. cont | QAC/ SSI +2019- 2020. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7712_Evaluation_1621358652.xlsx
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/PEOs%2C+PSOs+and+CLOs+2019-2020.pdf
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/PEOs%2C+PSOs+and+CLOs+2019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7712_Pass_percentage_1621360893.xlsx
https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/SSI+2019-2020.pdf

Yes

Name of the teacher getting seed money

Ni |

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 365 Uni versity of 337000 0
sponsored by Munbai
the University

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Desi gn Thi nki ng for I nnovati on incubation 28/ 11/ 2019
Teachers - Hands on
trai ni ng Workshop

Synposi um on | PR M crobiology in 03/ 01/ 2020
association with I1C

Uni versity of international relations 11/ 02/ 2020
Padaova, Italy del egation
visit
Canpus to corporate in I ndustry Academ a 27/ 01/ 2020
col l aboration with IIM Rel ati ons
,Cal cutta
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7712_Research_Fund_1623337092.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7712_Seminars_conducted_1623337318.xlsx

Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Resear ch Ri i DL K. J. MOSS Mobi | e App 01/ 07/ 2019
I nnovati on Chapter, K Somai ya based
| ncubati on J. Sonuaiya Col | ege of
Desi gn Col | ege of Sci ence and
Labor at orvy, Sci ence and Commer ce
Startup Conmer ce
I ncubat or
funded by
DST, DBT, GO -
Sonai ya
Vi dyavi har
Resear ch Rii DL Ko J. Onli ne Mobi | e App 01/ 07/ 2019
| nnovati on Chapter, K Somai ya Cant een based
I ncubati on J. Sonumiya Col | ege of Servi ces
Desi gn Col | ege of Sci ence and ongoi ng
Laboratory, Sci ence and Conmmer ce
Startup Conmmer ce
I ncubat or
funded by
DST, DBT, &J -
Somai ya
Vi dyavi har
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Busi ness conmuni cati on 1
Chem stry 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal M cr obi ol ogy 2 0
I nt ernati onal Zool ogy 1 0
I nt er nati onal Physi cs 1 1.24
I nt ernati onal M cr obi ol ogy 2 0
I nt ernati onal Geol ogy 1 2.7
I nt er nati onal Cheni stry 3 3.6
I nt ernati onal Busi ness 2 0
comuni cati on
I nt er nati onal Account ancy 1 0
I nt ernati onal Commer ce 1 0
View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7712_Incubation_centres_1628960620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7712_journals_notified_on_UGC_1623338059.xlsx

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi ot echnol ogy 1
Cheni stry 1
Conput er Sci ence 16
Physi cs 1
Zool ogy 1
Al ded Conmerce 1
Unai ded Conmrer ce 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Rohi t New J. 2020 0 KJ 245
Reactivity Si ngh Chem, Somai ya
of hem - Chauhan 2020, 44, Col | ege of
| abil e 2689 Sci ence
pyri dyl and
and Conmmer ce
pyrim dyl
derived
chal cogen
I i gands
t owar ds
group 10
net al
phosphi ne
precursors
2020 3.9 KJ 245
Reactivity | Suryakant |l norganica Somai ya
of Ni ckel Nagar , Chi m ca Col | ege of
net al Sucheta Ch | Acta 504 Sci ence
precursors | atterjee, (2020), and
t owar ds Di bakar 119446 Conmer ce
am do CGoswami ,
linked N-h David B
eterocycli | Cordes, A
c carbenes M Z
and their Sl awi n,
catal ytic Rohi t
st udi es Si ngh
for cross Chauhan



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7712_Books_and_Chapters_1623338162.xlsx

coupling Pradnya
reactions Pr abhu
Cadmi um Amol S Russi an 2019 0 KJ 1
Chl ori de Pawar , journal of Somai ya
and Shivrsm S | I norganic Col | ege of
Cadmi un Garj e, Chemi stry, Sci ence
| odi de Thi |Neerish Re 2019, and
oseni car ba | vaprasadu Vol . 64, Conmmer ce
zone No. 8, pp-1
Conmpl exes 063- 1071
as single
source
precursors
for CdS na
nopaerti cl
es
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
2020 8 245 KJ
Reactivity | Suryakant |l norganica Somai ya
of Ni ckel Nagar , Chi m ca Col | ege of
net al Sucheta Ch Act a Sci ence
precursors | atterjee, and
t owar ds Di bakar Conmer ce
am do CGoswami ,
linked N-h David B
eterocycli | Cordes, A
c carbenes M Z
and their Sl awi n,
catal ytic Rohi t
st udi es Si ngh
for cross Chauhan
coupl i ng Pradnya
reactions Pr abhu
Rohi t NJC 2020 8 245 KJ
Reactivity Si ngh i npact Somai ya
of hem - Chauhan 3.24 Col | ege of
| abil e Sci ence
pyri dyl and
and Conmer ce
pyrim dyl
derived
chal cogen
I i gands
t owar ds
group 10
net al
phosphi ne
precursors
Cadmi um Amol S Russi an 2019 4 1 KJ
Chl ori de Pawar , journal of Sonai ya



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7712_Bibliometrics_1623338266.xlsx

and
Cadni un
| odi de Thi
osem car ba

Shivrsm S
Garj e,
Neerish Re
vaprasadu

| nor gani c
Chem stry

zone

Compl exes

as single
source

precur sors

for CdS na

nopaerti cl

es

Col | ege of
Sci ence
and
Commer ce

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

14

13

1

71

Present ed
papers

Nill

Nill

Resour ce
per sons

10

124

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Thal assem a Check NSS, K J.S. S C 8 230
up and Lions Cub
Bl ood Donati on NSS, K J.S. S C 8 110
Drive [1] and Sonwai ya Bl ood
Bank
Bl ood Stem Cel | NSS, K J.S. S C 9 160
and Bone Marrow and Datri NGO



https://assessmentonline.naac.gov.in/public/Postacc/Index/7712_Index_1623338345.xlsx

Regi stration Drive

Advent ur e NCC, Nehru Yuva 1 8
Trai ni ng Canp Kendr a
Udaan Festi val D.L.L.E 108 710
K. J.S. S C
K.J.S. A C
Pr e- Udaan Poster D.L.L.E 4 16
Conpetition KJ.S. S C
Tal k on Mahat ma D.L.L.E, 5 140
Gandhi - I nspiration KJ.S.S.C
for Youth
Mahawal kat hon D.L.L.E. 5 63

2019 to Spread
Awar eness on Road
Saf ety

K.J.S.S. C and
P. WD. Govt of
Mahar ashtr a

Donation Drive
For Flood Affected
Regions in
Mahar shtra

D.L.L.E, 7 30
K.J.S.S.C and Sub
Di vion officer,
Munbai Suber ban
District

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Udaan Festi val
2019 2020

Speci al
contribution for
organi zi ng Udaan
Festival on 29th

Depart nment of
Li fel ong Lear ni ng
and Extensi on,

710

Uni versity of
and 30t h January Munbal

2020

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS : Under KJSSC NSS Cl eanl i ness 2 20
SBA Uni t Drive in
Adopt ed Area
NSS : Under KJSSC NSS Street play 2 20
SBA Uni t on Cl ean India,
Green India and
Al DS Awar eness
NSS : Under KJSSC NSS Monor ai | 2 20
SBA Uni t Cl ean-up
NSS NSS Unit and Juhu Beach 5 4000
Tata Trust d ean-up
NSS NSS Unit and Kal i na Canpus 5 1000
Uni versity of Cl ean-up



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7712_Extension_1628418994.xlsx

Munbai
Al ds KIJSSC Grls Bl ood 5 78
Awar eness NCC uni t Donati on Ai ds
Awar eness
Swachh Bhar at NCC Grls Swachh Bhar at 1 76
Abhi yan Unit with 1 MAH Abhi yan
Bn
NSS : Under KJSSC NSS Swaccht a 2 15
SBA Uni t Pl edge
NSS : Under KJSSC NSS Cl assroom 2 15
SBA Uni t Cl eanup
NSS : Under KJSSC NSS Col | ege 2 15
SBA Uni t Campus C eanup
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
SVU- MsU d obal Dr. Abhi shek M chigan State 7
Al'liance towards Chhaya M Dr. Veena Uni versity and
Sust ai nabl e Sal vi Dr Sugandha KJSSC
Devel opnent Shetye
St udent Exchange Apoorv Si nha Tuition fees 60
Pr ogr amme wai ve
View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect MoU Ni rmal a 17/ 07/ 2019 30/ 04/ 2020 Al Msc
Gui dance, Ni ket an st udent s
Laboratory Col | ege
facilities
i nternship MoU RI | DL 01/ 04/ 2019 30/ 04/ 2019 Al TY
St udent s
Pr oj ect MoU Ri i dl 01/ 07/ 2019 31/ 03/ 2020 Al TY
Gui dance St udent s
Pr oj ect MoU Riidl 01/ 07/ 2019 31/ 03/ 2020 Al TY
Gui dance St udent s
View File

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7712_Students_in_extension_1623338776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7712_Collab_activities_1623339677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7712_Linkages_1623339710.xlsx

participated under MoUs
Lab Care 18/ 07/ 2019 St udent exchange, 3
Di agnostics India j oi nt Research,
Pvt. Ltd. Guest | ecture,
tal ks, Internshi
Di vi si on of Pl ant 28/ 02/ 2019 St udent exchange, Nill
Pat hol ogy and j oi nt Research,
Nemat ol ogy Fl ori da Guest |ecture,
Agri cul tural tal ks, Internship
Resear ch
TATA Menori al 14/ 01/ 2020 I nt ernshi p, 5
Hospital, Parel Resear ch
Col | abor ati on
BWN Col | ege of 13/ 08/ 2019 Facul ty exchange 2
Hone Sci ence,
Mat unga, Munbai
Riidl 11/ 02/ 2019 Research and 182
Consul t ancy

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
16.5 17. 37
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
BOOKWORM Ful |y NA 2012

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7712_MoU_1626507370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7712_augmentation_details_1624190686.xlsx

Library Existing Newly Added Total
Service Type
Text 47417 4505620 1787 311352 49204 4816972
Books
35864 18098655 505 503378 36369 18602033
Ref er ence
Books
e- Books 41 6635 Nl Nl 41 6635
Jour nal s 2709 2257123 Nl Ni Tl 2709 2257123
CD & 183 44565 Nl Ni Tl 183 44565
Vi deo
Li brary 1 2137298 Nl Ni Tl 1 2137298
Aut onmat i on
Weedi ng 4226 623585 Nl Ni |l 4226 623585
(hard &
soft)
O hers(s 2443 Nill 32 Ni Il 2475 Ni |
peci fy)
e- 3 174823 2 79560 5 254383
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Shabi b Khan

Feat ures of
EDMODO

Under the project
“Devel opnent of
Interactive e-
content for Higher
Educati on Learners”
at DET (Depart nent
of Educati ona
Technol ogy), SNDT
Worren’ s Uni versity,
Sant acruz, Muinbai,
organi zed by
Teachi ng Lear ni ng
Centre (TLO),
awar ded by MHRD

08/ 08/ 2019

Shabi b Khan and
Lol ly Jain

Pl anni ng out of
class activities
and Formative
assessnent tools.
Recor di ng of videos
for fornative
assessnent tools
such as Testnpz,
Pol | everywhere,

M nd map, Concept

Under the project
“Devel opnent of
I nteractive e-
content for Higher
Educati on Learners”
at DET (Depart nment
of Educati ona
Technol ogy), SNDT
Wonen’ s University,
Sant acruz, Muinbai,
organi zed by

08/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Library/7712_Library_1624191641.xlsx

Teachi ng Learni ng
Centre (TLO),
awar ded by MHRD

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 247 112 0 29 23 23 57 1000 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 247 112 0 29 23 23 57 1000 7
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

75. 06 11.12 302. 23 418. 23

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Purpose: This policy is to ensure regular and need based nai nt enance and
optimal utilization of physical, Academ c and Support facilities- Laboratory,
Li brary, Sports conplex, Conputers, C assroons, etc. Procedures: Mintenance:

Sonai ya Vi dyavi har has separate establishnent called project office in the
campus whi ch takes care of maintenance like civil, electricity, water supply,
general naintenance and infrastructure. The college also has 24 X 7 security

service. The coll ege has AMCs of equipnent’s in various |aboratories as well as
in the central instrunentation facility. W have conprehensi ve annua
mai nt enance contract for conputers. College also has central departnent which
provide |IT support to all the institutions Utilization: Academc facility- LCD
| apt ops and projectors provided to the departnments are required to be used for
delivering academ c content. Senminar halls, Common staff room and al
departnents are equi pped with internet. LED displays are mounted in the college
at different locations to display notices and circulars. Each faculty menber

and students is provided with email and access to google suits. IT Facility: W
have inplemented Active Directory Services for authentication and security at

desktop level. Library facility: Library conmittee conprises of librarian
Assistant |ibrarian and four teachers. The library resources are continuously
updated and nake it nore learner friendly. Advisory conmmttee nake conti nuous



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7712_e-content_by_teachers_1624191634.xlsx

interaction with all
inprove |ibrary resource and operation Sports conpl ex:
avai | abl e on the canpus should be used with responsibility by all
and the gynkhana officials should ensure the sane.

heads of departnents,

staff nenbers and students to
The sports facility

st akehol der s

https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/Policy+for+Maintainence.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support ABVM agr awal 1 1500
frominstitution Jatia Kosh
presi dent/
secretary
Fi nanci al Support
from Gt her Sources
a) Nati onal Directorate of 48 502600
H gher Education
(Raj arshi  Shahu
Mahar aj )
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Language | ab 16/ 08/ 2019 360 Bi yani Software
St udent ©Mentoring 05/ 07/ 2019 4305 NA
Renedi al Coachi ng 01/ 08/ 2019 71 NA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

competitive
exam nati ons
for PG
sci ence
student s
qual i fyi ng
the CGenera
Paper Prof:

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 Lectures 115 Nill Nill Nill
with
i ntroduction
to the



https://kjssc-sr.s3.ap-south-1.amazonaws.com/IQAC/Policy+for+Maintainence.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7712_Scholarships_1620804421.xlsx
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Kirti kunmar
Chandul al
Badguj ar,
H ren Dandi a

2019

I nter
col |l egi ate
Wor kshop on
CSI R_UGC_NET

(Life
Sci ence)
Exans by

Pr of :
Bhupendr a
Pushkar

Uni versity
of Munba

155

Nill

Nill

Ni |l

2019

Cui dance
for
competitive
examnms, NET
SET Coachi ng
in Chem stry

35

Nill

Nill

Nill

2019

Cui dance
for
conpetitive
exans in
Ceol ogy

24

Nill

NiTl

2019

| nducti on
program on D
i pl oma/ Certi

ficate
Cour ses for
Par anedi cal
Job opportun

ities

NiTl

320

Nill

2019

Talk on Op
portunities
in Mt ual
Fund

NiTl

113

Nill

NiTl

2019

Tal k on
“Scope of
Packagi ng as
New Car eer
Opportunity”

Ni |l

176

Nill

Ni |l

2019

Tal k on
“Travel and
Tourism
Wor | d”

NiTl

125

Nill

NiTl

2019

Car eer
Fair and
Tal k on
“Maki ng a

Successfu
Career in
Account s and

Nill

95

Nill

Nill




Fi nance”

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 90 27 TATA 65 13
Consul t ancy
Servi ces
Limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc. Statistics Synbi osi s M Sc. Data
Pune Sci ence
2019 7 B. Sc. M crobi ol o K. J. M Sc.
gy- Bi ocheni s Sonai ya Bi ochemi stry
try Col | ege of
Sci ence and
Conmer ce
2019 3 B. Sc. Depart nent M Sc.
Mat hemat i cs of Mat hemat i cs
Mat hemat i cs,
Uni versity
of Minbai
2019 1 B. Sc. uDI T, M Sc.
I nformati on Uni versity I nf ormati on
Technol ogy of Munbai / t echnol ogy
2019 4 B. Sc. Ceol ogy St. M Sc.
Xavi ers Ceol ogy
col |l ege ,
Munbai
2019 2 B. Sc. Conput er Rammar ai an M Sc.
Sci ence Rui a Conmput er
Col | ege, Sci ence
Munbai
2019 14 B. Sc. Chemi stry K. J. M Sc.
Somai ya | norganic
Col | ege of Chem stry



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7712_Guidance_1620806402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7712_Placement_1620806584.xlsx

Sci ence and
Conmmer ce

2019 1 M Sc. Bot any Ashoka Ph. D
Trust for
research in
Ecol ogy and
Envi r onnent

2019 2 B. Sc. Bi ot echnol Uni versity M Sc. Bio
ogy of Munbai t echnol ogy

2019 12 B. Sc. K. J. M Sc.

Bi ochemi stry Somai ya Bi ochemi stry

Col | ege of

Sci ence and
Conmmrer ce

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 6

GATE

GRE

Any O her

2
1
TOFEL 1
1
6

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Asmita - Annual I nstitution 70
Cul tural Festival
Sur abhi - Annual I nstitution 150
Cul tural Festival
Sci Co Expo Institution 50
Annual Day Institution 50
Guru Purni ma I nstitution 120
Annual Sports Day Institution 67
Selection trial for I nstitution 16
Athletics
Selection trial for I nstitution 23
Carrom
Selection trial for I nstitution 20
Chess
Selection trial for | nstitution 7
Tabl e tennis

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7712_Progression_1620807217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7712_Qualifying_1620807975.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7712_Activities_Organised_1628421804.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl Ni | Nl Nl Nl Ni | Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

St udent council is an active body representing students fromdifferent genres
such as NSS, NCC, Cultural forum Sports and Academ cs. The students are
usual 'y nomi nated or selected by the teachers as representatives fromdifferent
di vi sions of Science and Commerce who excel in interpersonal skills. They help
in publicizing different programes anongst students and they al so participate
in nost of them Two neetings are held, one per term but in 2019-20, due to
pandem ¢ only one neeting could be held. The council is continuously encouraged
and notivated by the Head of the institute.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

K. J. Somaiya College of Science and Conmerce Alummi association Soc. Reg. No.:
2061/ 2015/ GBBSD, P.T.R No.: F66106 The nenbers unani nously el ected are 1. Dr.
Pradnya Prabhu (President) 2. Dr. Ranjan Mogre (Secretary) 3. M. Vishwanath
Mannadi ar (Jt. Secretary) 4. M. Shekhar Bagayatkar (Jt. Secretary) 5. Dr.
Chitra Kamath (Coordinator) 6. M. R Venkataraman 7. Ms. Anushree Sukhi 8. Ms.
Tejal Bowl ekar 9. Dr. Druman Utekar 10. Dr. Sugandha Shetye

5.4.2 — No. of registered Alumni:

127

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings- 4th Annual General Body Meeting was held on 21.09.2019 from 3. 00 pm
tp 4.30 pm Activities- 1. Enriching Expressions talk titled ‘' Career
OQpportunities: Pure and Applied Sciences’ by Dr. Ranjan Mdgre, Director,
Anal ytical Solutions was organi sed on 22.06.2019 from 10.00 am -11. 00 am 2.
Enriching Expressions talk titled ‘Careers in Chenmistry’ by M. Satish Rao, MD,
and CEQ, Firnmenich Aromatics India Ltd was organi zed on 21.12.2019 from 3. 30 pm
— 5.00 pm 3. Enriching Expressions talk titled ‘Lasers and its applications and
i n Nanosci ence’ by Dr. Mikesh Joshi, Scientist, RRCAT, Indore was organi zed on
08.02.2020 4. Atalk titled “Certificate courses in the food sector” was
organi zed by the Department of Biochem stry for students of the departnent by
Ms. Drashti Shah and M. Kunal Palan, Alumi, Food Safety O ficers on
10.07.2019 5. M. Tejas Chirnade, Director, ZOE LifeSciences Laboratory
Conducted two 5 day Hands-on workshop on Mol ecul ar Biology for UG and PG
students respectively offering a concession of Rs. 1, 17,000/- 6. Al umni
Initiative in Degree Distribution- Cash prizes awarded to the subject toppers
from under graduate and postgraduate programes of science and conmerce streans
Al umi Reunion - Alumi Reunion for batches 1979-1990 was held on 21.12.2019
from5.00 pmto 8.00 pm The alumi of all departnments actively contribute to
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BOS by giving their views on the current syllabus and industry requirenents.
The Alumi al so extend help during the departnent fests in the form of
consultancy to the current batch.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Sonmi ya Vi dyavi har, a conglonmerate of 35 institutions, has its own
Managenent Board and Academ c Council. The Managenent Board and Academ c
Counci| of Sonmmiya Vidyavi har conprises of reputed international acadeni ci ans
and adm ni strators. They neet twice a year and broad directions to the
educati onal congl onerate are evolved during these consultations. The President,
Trustees, Hon. Secretary and Provost conduct regular Meeting of Heads of
Institutions. During the Heads of the Institutions neetings issues related to
academ c devel opment, infrastructure devel opment, adm nistration and
mai nt enance are di scussed. The action taken report is also reviewed for tinely
conpl eti on of the points discussed. This mechani smbrings uniformty of
adm ni stration in various institutions of Sommiya Vidyavihar. The Principal is
t he academ c and administrative head of the college. The Principal is assisted
by the Vice-Principal, Dean Acadenics, Dean Research and Student and Staff
wel fare coordi nator in various academ ¢ and adm ni strative functions. The
Princi pal conducts regular neetings of all Heads of the Departnents. 1QAC s
i nvol ved in preparation of action plan for the current year and for overal
guality inmprovenent of the college. Various commttees are fornmed at the
begi nning of the year and a variety of activities are conducted throughout the
year for the students by these commttees. Each departnent is managed by the
Head of the departnent/ co-ordinator for the day-to-day adm ni strati on which
i nclude teaching, |earning and co-curricular and extracurricular activities.
HODs conduct the neetings of the staff nenbers/ faculties of their departnents
after the Principal’s neeting. The adnministration is supervised by the
Regi strar. The Accounts section is headed by the Accountant. Various
adm nistrative duties are assigned to the support staff of the office. After
bei ng conferred the Autononous status, the college has set up the Governing
Body, Academ c Board, Exanination Conmttee, Finance Board, Purchase Conmittee
and Boards of Studies for various Departnments / subjects under the chairnmanship
of the Principal, as per the statutes for autononous colleges of the University
of Mumbai. The Managenent has all owed responsibility to be decentralized and
the institute in turn actively involves the entire staff in different
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Under choice based credit system in
the syl labus of second year B. Sc.

addi tional elective courses/ nodul es
were offered to the students. 26
certificate courses and 4 diplonma

courses were started. Framework was

deci ded and inpl emented for
ncor poration of PGs, PSGCs, CLOs in the




curriculumof all progranms. Project
based learning is also included as a
part of their curricul umunder STAR
schenme for UG Senester |V of PGis
conpl etely dedicated to project work
where students are encouraged to take
up project in reputed research
institutes or internship in various
i ndustries and | aboratories. Mny of
the undergraduate students al so
undertake short termresearch projects
in the departnents

Teachi ng and Learni ng

To nake the syllabus nore dynam ¢ and
reflective of the recent trends in the
subj ect, a current student and an
al umus are included in the BOS. The
students are encouraged to | earn
t hrough online courses offered by
NPTEL/ SWAYAM Courcera platfornms and the

extra credits are earned by the
students as per the specific progranmme.
Sem nars and wor kshops are organi zed
for the students to enhance their
| earni ng. Renedi al coaching and bri dge
course are offered. Honours Programis
of fered to challenge the top of the
pyram d students. Field visits/
I ndustry visits are organised to
provi de experiential [|earning.

Exam nati on and Eval uati on

Exam nation Reforms Follow ng are
sonme of the strategies introduced in
the Exam nation system A squad of
senior teachers is appointed during the

course of exam nations to avoid
mal practices. Orientation session is
conducted by the exam nation comittee
for junior supervisors before the
exam nation. A healthy practice of
audi ting Exam nation Processes by

external menbers is conduct ed.
Suggestions provided in the report
gui de the further course of action. The
Grades of the certificate courses were
printed on the even senester mark list.
Post Graduation : A conprehensive
rubric is provided to both the interna
and external exam ners for eval uation
of PG Sem |V internships / Research
Projects. The student presentations are
nmoni t ored by observers appoi nted by the
Exam nati on Conmittee. Continuous
I nternal Assessment System Many
departnents conducted the internal test
online using software OFFEE

Research and Devel opnent

Research and devel opnent cell is one
of the strongest pillar to re-define

the quality inprovenent of any




institute. In this sequence our college
has initiated a provision of seed noney
to our early stage young faculty for
establishing their research.
Subsequent |y, nonetary assistance is
provided to attend reputed conferences,
whi ch notivates our faculty for
enhanci ng the research culture in our
institute. These initiatives have
definitely enhanced the research ethos
whi ch could easily be rationalized
t hrough i ncreasi ng nunmber of mnor and
maj or research projects funded by
university of Munbai as well as DST-
SERB. Mbreover, these devel opnents al so
boost up the active involvenent of our
under graduat e and post graduat e students
in research which need special nention
here for their eight publications as
| eadi ng contributor and 5 approved
startups.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Library : The Library is fully
automated using Integrated Library
Managenent System (1LMS), nanely
BOOKWORM . It has introduced KIOSK , an
aut omat ed system for self issue, self
return and self renewal of the books.
It has renpte access to e-books and e-
journals through the follow ng

dat abases nanely, EBSCO di scovery,
NLI ST, Jgate and Web of Science. Tal ks

and Book Exhibition are organised

regularly. ICT and Physi cal

Infrastructure: ? Six ICT classroons
were enabled in the institution. ? The
sem nar hall was al so enabled with an

entire recording systemfor online
| ecturing. ? Tissue culture |aboratory
was added to the infrastructure of
Bot any departnent. ? Installation of

CCTV surveillance system

Human Resource Managenent

Fol | owi ng nmodul es of HR software are
used extensively : ? Online subm ssion
of | eave application and access to
Leave record ? Online salary slip ?
Onli ne view of earnings and deducti ons
for the entire financial year at a
glance ? Online bionetric record of
i ndi vi dual enpl oyee ? Online generation
of Salary Miusters ? Online generation
of Formno. 16 ? HR software was
updated as per |atest provisions under
7th Pay conmmi ssion regarding ?
conput ation of salary and all owances ?
The adnministrative / Laboratory /
Li brary staff is sent / supported for
training prograns related to their




domai n of worKk.

I ndustry Interaction / Collaboration

I ndustry interaction and
col l aboration plays a decisive role to
i ncul cate the research aptitude anong
young ninds. To strengthen this
conponent, our college has taken robust
steps which have turned out in terns of
several active MUs', internationa
col l aborations and |inkages with
established industries as well as
prem er institutes. These | adders
assi st our students especially PG
students to carry-out their internship/
proj ect work across the country under
t he gui dance of elite researchers.
Quantitatively, our 153 students out of
165 have done their project work at the
esteened institutes |ike BARC, TIFR
1T, NNO etc. Moreover, our recent
col l aborations with university of St
Andrew, Canbridge University, Centra
Uni versity of Rajasthan, |I|SER Mhal
acted as a pavenent to work on the
cutting edge science and publish
research articles. These strong
connecti ons has not only aided a boost
to our ongoi ng research activities but
al so offered job prospect to our bright
students who worked at these centers.

Adm ssion of Students

The practices initiated in the |ast
year such as bel ow were continued. ?
Admi ssi on procedure for SY and TY
students is entirely online which
of fers hassle free experience to the
st akehol ders. It also permtted online
fees paynent. ? Ceneration of the
student register through adm ssion
software. ? Entire data of each student
is captured at the tinme of adm ssion ,
facilitating provision of the same for
AISHE , DHE-M'S , N RF etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The practices initiated in the |ast
year were continued with required
nodi fi cations. A continuous follow up
of teachers who were due for pronotion
was taken and they were guided right
fromonline filling of forns on the
University Portal till entire process
and the interview/ Scrutiny is
organi sed at the earliest. The
application for recognition of research
| aboratories in the subject of Physics
was done online on the University
portal .




St udent Admi ssi on and Support

? Paynment gateways were made
avail able for students for naking
paynents |i ke usage of credit card ,
debit card , NEFT etc. ? Al the
information required by the students is
made easily available on the website. ?
Facility of SMS alert and group
conmmuni cation was initiated. ?

I nduction Programfor the students is
organi sed based on the guidelines
recei ved from UGC wherein they were

al so infornmed about the contact

i nformati on of inportant commttees
such as ICC, WDC, Grievance Redresa
cell, Exam nation conmittee etc. ? A
teacher nmentor is appointed for every
student to help him/ her throughout
his / her journey in the institution.
Counsel l or is available to support the
students who are in need.

?

Pl anni ng and Devel opnent

e Online system devi sed and

i npl emented for collection of data
required to prepare AQAR and SSR as per
NAAC tenplate. ¢ Wbsite is redesigned
in order to make it nore versatile and
user friendly. Tinmely subm ssion of

i nformation for uploading on the
website is done by all departnents and
committees. ¢ E-content devel oprment
wor kshop was held to equip the teachers

in use of technology in teaching
| earni ng process. ¢ Planning the Tine

Tabl e and Acadeni c Cal endar and
academ c pl ans before the commencenent
of each senester.

Exam nati on

Due to Pandem c, the exans of
Senmester Il and IV were not conduct ed.
As per University guidelines their
results were to be generated. To
generate these results separate nodul e
was devel oped and successfully the
result generation of these senesters
was done.

Fi nance and Accounts

e Accounting Software (NetSuite) is
used for all financial data and
Managenent of Accounting records e
Payrol |l and staff managenent is done
with HR Software Sensys software. ¢ EAT
Modul e PFMS software are used for G ant
fromUGC O her Governnment Expenses/
Advance transfer/ Procurenent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the

Amount of support



workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2020

Dr . Sam dha
Pawaskar

BevTech | ndi a
conference 2020

Ni |

3500

2020

Dr . Ket an
Ranade

BevTech I ndia
conf erence 2020

Ni |

3500

2020

M s. Saeena
Khan

BevTech I ndia
conf erence 2020

Ni |

3500

2020

Dr . Heena Shah

I nt er nati onal
Conf erence on
“Nat ur al
product s,
Quality, Safety
Efficacy”

Ni |

2000

2019

Amt Jet hwa

Wor kshop on
phyt ochenti al
anal ysis, UCT

Ni |

3000

2020

Geor ge

Dr. Jacinta

Met agenomi cs
wor kshop, Jai
Hi nd col | ege

Ni |

750

2020

Jayesh Bhagat

Met agenomi cs
wor kshop, Jai
H nd col | ege

Ni |

750

2019

Pi ngl e

Ms. Vai shal i

Wor kshop on
t axonomy and
Mushroom
Producti on
t echnol ogy

Ni |

4000

2019

Leena Shewal e

Nat i onal
wor kshop on
Statistical

Dat a Anal ysi s
using R-
sof twar e

Ni |

2000

2019

M. Shabi b
Khan

Wor kshop on
Filing AQAR
under New NAAC
Process

Ni |

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA Wor kshop Nil | 16
on 03/ 06/ 2019 |03/ 06/ 2019
Digitized
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Admi ni stra
tive
Ofice
2019 Wor kshop NA 120 Nill
entitled 10/ 06/ 2019 |10/ 06/ 2019
Quality
culture de
vel opnment
and new
reforns in
NAAC
2019 NA Trai ni ng Ni |l 13
of Lab 17/ 06/ 2019 |17/ 06/ 2019
Att endants
for online
Laboratory
Br eakages
2019 NA Basi cs Ni |l 10
of 01/ 07/ 2019 |01/ 07/ 2019
M crosof t
and ESS
| ogi n
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
course in
comrer ce

10/ 02/ 2020

22/ 02/ 2020

14

Ref r esher
course in
Fi nanci al

Mat hemat i cs

13/ 12/ 2019

27/ 12/ 2019

14

Ref r esher
course in
Chem stry

31/10/ 2019

13/ 11/ 2019

14

Ref r esher
course in
Chem stry

20/ 09/ 2019

03/ 10/ 2019

14

Ref r esher
course in
Chem cal ,

Physi cal, and
mat eri al
sci ence

14/ 06/ 2019

27/ 06/ 2019

14

Refresher
course in the
subj ect
chem stry and
Bi ochemi stry

17/ 08/ 2019

31/ 08/ 2019

14
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Ref r esher 1 25/ 02/ 2020 09/ 03/ 2020 14
Course in
Statistics

Oientation 1 02/ 12/ 2019 21/ 12/ 2019 20
pr ogr amre

Facul ty 2 30/ 10/ 2019 23/ 11/ 2019 25
i nduction
program (|1 SER,
Pune)

I nducti on 3 01/ 05/ 2019 25/ 05/ 2019 25
pr ogr anme
(1l SER, Pune)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Ni Il Nill Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Credit society 1. Credit society 2. Group health Insurance
Books for children of
nont eachi ng staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit is scheduled every six nonths for the institution. It was
conduct ed by Borkar Mazundar Co. in the nonth of Cctober and March 2020. The
External audit was taken up by V N Desai Co. in the nonth of March / April
2020. During the audit, vouchers, Bank reconciliation, Ledger scrutiny,
Sal ary/ Sal ary grant for the mentioned period, Statutory conpliance |ike PF, PT,
TDS and ot her conpliance related to staff and vendors are verified.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ABVM agrawal Jatia Kosh 1500 St udent schol arship
president/ secretary
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Ext er nal No Ni |
Academ ci ans
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Ext er nal No Ni |
Acadeni ci ans
and experts

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual Parent Teacher Meet for all the students. 2. Representation of parent
menber on the | QAC. 3. Feedback about the curriculum Infrastructure and
coll ege administration is given by the parents

6.5.3 — Development programmes for support staff (at least three)

1) Fire safety workshop for non teaching staff 2) Basics of Mcrosoft and ESS

| ogin (by CGeol ogy Departnent) for nonteaching staff 3) Wrkshop on Digitized

Administrative office for non teaching staff 4) Guest |ecture on “Investnent
Pl anni ng” for non- teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Exami nation Process Audit 2) Seed Mney for pronotion of Research anongst
faculty 3) Establishment of Institution Innovation Council (11C), a flagship
program of mnistry of education. 4) Establishnent of Research |nnovation
I ncubati on Design Laboratory (RiiDL — startup of Somaiya Vidyavi har) chapter.
5) Inplenentation of Learning Qutconmes based Curricul um Franework (LOCF) as per
UGC gui del i nes.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Academ ¢
Audi t (AA)

08/ 06/ 2019

08/ 06/ 2019

12/ 06/ 2019

143

2019

Exam nati on
Processes
Audi t

04/ 12/ 2019

04/ 12/ 2019

04/ 12/ 2019

17

2019

Feedback
from
students and
parents
anal yzed and
used for
i mprovement s

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

1898

2020

Timely
subm ssi on
of Annual

Quality
Assur ance
Report (AQAR
2018-2019)

t o NAAC

23/ 10/ 2020

23/ 10/ 2020

23/ 10/ 2020

143




2019 Regul ar
nmeeti ng of
I nt er nal
Quality

Assur ance

Cel | (1QAQ)

13/ 07/ 2019

13/ 07/ 2019

13/ 07/ 2019

18

2019 Regul ar
nmeeti ng of
I nt er nal
Quality

Assur ance

Cel | (1 QAC)

14/ 12/ 2019

14/ 12/ 2019

14/ 12/ 2019

17

2020 Regul ar
nmeeti ng of
I nt er nal
Quality

Assur ance

Cel | (1 QAC)

20/ 08/ 2020

20/ 08/ 2020

20/ 08/ 2020

23

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wor kshop on
gender
sensitization
conduct ed by
the nmenbers of
Bharatiya Stree
Shakti (BSS)
Ms Seenma
Deshpande, Ms
Ranj ana Kar oor
and M's Nutan
War er kar .

28/ 08/ 2019

28/ 08/ 2019

90

30

Sel f defense
wor kshop for
girls organized
by Wonen
devel opnent
cell in
associ ati on
with NCC. It
was conduct ed
by M. Nrupul
Ghar at
presi dent
boxi ng
federation of
I ndi a

06/ 03/ 2020

06/ 03/ 2020

45

20
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Post er
competition
based of thene

WOITEN
educati on,
honor killing,
wonen achi evers
was organi zed

by Wonen
devel opnent
cell for UG

st udents.

06/ 03/ 2020

06/ 03/ 2020

14 NIl

Songti -
perfor mance of
a novel by Dr
Vi jaya Waad was
presented by Dr
Veena Sanekar,
I C principal K
J Sommiya Arts
col | ege

11/ 03/ 2020

11/ 03/ 2020

22 9

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We have installed s

ol ar

panel s of 50kW capacity. The anobunt of energy generated
annually is 65000 to 70000 units approxinately.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes NI
Ranp/ Rai | s Yes Ni |l
Braille No NI
Software/facilities
Rest Roons Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 31/10/ 2 1 Premari 70
019 tal Couns | Val uabl e
elling |[informati




on about
Premarita
| Heal th,
| mport anc
e of unde
r st andi ng
for Rel at
i onshi ps
and
femal e
anat ony
2020 1 1 03/ 02/ 2 Seni nar Cancer 20
020 on cancer | and Al DS
and Al DS |awar eness
awar eness
by the
I ndi an
Cancer
soci ety
View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
Code of Conduct for 22/ 06/ 2019 K. J. Somaiya Col | ege
t eachers of Science and Conmerce

bel i eves in val ues,
et hics and discipline
which are reflected in
its Code of Conduct. This
code of conduct is not
just a set of rules to be
followed but it is a
ref erence docunment that
defines our rights and
duties, responsibilities,
respect towards
i ndi vi dual s and j our ney
for excellence. Qur code
of conduct supports our
Vision and Mssion and is
strictly based on the
gui del i nes set by the
UGC. K. J. Sommiya
students as well as staff
are obliged to follow
this code at every stage
whi | e engaged in al
coll ege activities.

Code of Conduct for
students

22/ 06/ 2019

W ensure that every
student carries his/her
official ID card at all
the time while being in

the institute canpus. The
ID cards are regularly
checked at the main
security check post and
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the access is pernitted
only after the successful
verification. W have a
defined dress code.
Students are not all owed
to access the prenises if
found wearing an
i nappropriate attire that
may not be suitable for
the col |l ege environnent.,
W request such students
to cone in a sensible
attire to enter the
col | ege canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Hal di Kunmkum 12/ 01/ 2020 12/ 01/ 2020 71
cer enony
An 08/ 02/ 2020 08/ 02/ 2020 250

intercollegiate
fest naned Sanvaad
on the thene Peace
and Har mony

| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 226
Yoga day

cel ebration by NSS

and cultural forum

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1] Coll ege Has taken nany Solid waste treatnment initiatives in treating the
wast e gener at ed.

2] College has a very proactive cleaning staff along with regular initiatives
taken on E- waste Collection drives, Plastic waste managenent awareness
| ectures, segregation.

3] The waste generated throughout the canpus is collected and is converted into
bi oconpost. Organic fertilizer produced in this manner is used for organic
terrace farmng

4] KJISSC has a Phytorid effluent treatnent plant installed for taking care of

ef fluent generated fromlaboratories, which is treated using plants |ike Typha,

Phragmtis and Canna Species. Plant is situated at the turning of KISSC main
bui |l di ng fenced by plastic nesh.

5] College conducts a regular E waste collection drive with the hel p of NGOs
where NGOs provide for Pick up at college gates while students collect all E
waste at their departnents and al so create awareness.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1] International Relations and Industry Academni a Col | aborati on: Ten MUs are
signed and two |inkages established, which enabl ed departnents to coll aborate
with industries and establish |linkages for internships. Del egates from
Uni versity of Padova presented opportunities to study in Italy to Master’s
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| evel students of biological sciences and other students. MUs which were
signed enabl ed to establish a constructive rapport for a tine period to explore
academ ¢ and resear ch-based avenues. Students were able to explore different
domai ns of research and enroll for research projects and internships.
Especial |y post-graduate students from Sci ence streamwere able to enroll at
different reputed research institutes for the dissertation project. Students
were able to obtain hands-on experience and enhance their skills to work with
different instrunments. One student, M. Rajeshu Rayadu from Depart nent of
M crobi ol ogy conpleted internship at Labcare Diagnostics. Student was offered
job after the degree. He was part of the Covid Kit devel opnent team This Kit
was approved by | CVR 2] Enmpowernent of faculty: Institute believes in
consi stent enpowernent and holistic devel opment of the faculties. Different
wor kshops, induction progranms are conducted to train the faculty nenbers to
learn and inplenment |CT-based teaching, |earning and assessment methodol ogi es.
There has been a considerable increase in the nunber of the faculty nenbers
adopting | CT- based teaching, |earning and assessnent nethodol ogi es. This not
only facilitates online academ c transactions but also minimzes the use of
paper and permts convenient data retrieval. Institute organizes a residentia
staff training programfor newly recruited staff. The faculty devel opnent
prograns hel ped the teachers in acquiring, renewi ng or broadening their
know edge and practices to benefit thenselves, their students, the educational
institutions and education in general. This process enpowers professors by
creating a sense of belonging, challenge, organization and self-confidence. It
was evi dent by the various changes in pedagogy. The know edge gai ned can be
clearly seen in the nethods adopted for teaching. 100 of the teachers are using
one or the other node of |ICT. Moreover, we are continuously trying to upgrade
and one of the best practices is the regular revision in the syllabus according
to the changi ng demands of industry. 3] The Acadenic and examination Audit is a
faculty-driven nodel of ongoing self-reflection, collaboration, teamwrk and
peer feedback. It is based on structured conversations anong faculty,
st akehol ders and peer reviewers all focused on a common goal. It provides
opportunities for inprovenent during the review and thus identify initiatives
for inprovement. The academi c audit hel ped the various departnments to identify
their specific area of weakness, which were | ater worked upon. The feedback of
the em nent experts enabled the departnents and conmittees to establish a
constructive understandi ng to explore acadenm ¢ and research-based avenues. The
eval uation helped to plan the activities for the next year. There was a
remarkabl e | eap towards achi eving the goal of betternment in overall teaching
and | earning nechanism The institute was benefited by the constructive renmarks
and observations of the Audit team The exam nation audit was conducted first
time and it was taken as a challenge for self-rectification. The comittee
found that the process followed in the conduct of the exami nation is very well
governed and the system which has been adopted is efficient. It was a great
success for the institute and instilled i mense confidence in the current
exam nation procedures. W are continuing with the existing system 4]
Felicitating the ACH EVERS: It gives confidence to other stakeholders and this
hel ps reduce the problens and increases healthy conpetition and conpetitive
spirit anobng them This practice is in sync with the idea of pronoting, the
G RL CHLD in all spheres and making them a strong backbone for our system It
encourages the student to be a part of the mmin- stream and pursue higher
education. Initially the response is poor, but after providing thema stimulus,
good number of students apply, who are then scrutinized, by a team of teachers
based on their achievenent, involvenment, witing skills, group discussion, and
|l ast but the least is testing the |evel of confidence during the persona
interviewwith the head of the Institute. 5] Social CQutreach: At tines given
the situation, it is difficult to reach the society but, attenpts are nmade from
every quarter including teachers, nanagenent and the others to join hands to
make the various prograns successful. An outline is usually prepared by teacher




coordi nator as to how the various prograns can be executed and detail ed
intricacies are chal ked out and comuni cated to all. Qutreach prograns have
cultivated the sense of sharing and rendering a hel ping hand to the society on
di fferent occasions. It has becone easy to reach people during different
probl ems and issues. It has created awareness anong the students and society
about different issues and at tines training, education and responsibility is
inculcated in them 6] R iDL chapter (lnnovation and incubation centre):
Recently as there has been consi derabl e enphasis on innovation so institute
continues to undertake activities under R iDL chapter in collaboration with
RiiDL at the canpus level. R iDL is Research Innovation |Incubation Design
Laboratory a central facility at the canpus |evel which serves as a platform
for the students to showcase their innovation and provi des the assistance for
start-ups. R iDL chapter continues to serve the role as a mediator for the
correspondence with the RiiDL. Different students from Comrerce and Sci ence
streanms, gather and exchange innovative ideas at Ri iDL chapter at the institute
| evel. 7]Projects at UG level (STAR College): Financial assistance offered
under the DBT STAR schene has a significant positive inmpact on the
under graduat e educati on. Science Departnents were provided with the financi al
assi stance, which was inplenented in the formof Research projects, workshops,
educational visits. The intention is to inculcate scientific tenmperament in the
m nd of undergraduate students and encourage themto pursue know edge beyond
t he scope of syl abus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kjssc-sr.s3. ap-
sout h-1. amazonaws. com | QAC/ Best +practi ces+2019- 20+(14-8) 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

eInstitute believes in holistic devel opnent and consi stent progression of the
human resources with the follow ng goals and objectives: i) To build a strong
relation with the industry and open horizons for academ a-industry |inkages.
ii) To offer flexibility in the courses offered and adapt to the gl oba
changi ng acadenic scenario. iii) To establish a centre for nultidisciplinary
activities. iv) To nould individuals who woul d nurture the cultural heritage of
our country and contribute to the betternment of the society. ¢ In an effort to
inculcate scientific tenperanent and facilitate exposure of the learners to the
scientific and comrercial world on a |l arger scale, the postgraduate students
are notivated and encouraged to successfully conplete their dissertations or
internships in various industries and research institutes of great repute. -
Institute was al so conferred the Active Learning Centre Status for NPTEL
Courses. Students and faculty enrol for different MOOCs on SWAYAM portal and
enhance their know edge. ¢ There has been i mense financial assistance
sancti oned under DBT- STAR schenme due to which the institute could allocate
funds received to science departnents and pronote research at under-graduate
level. « The institute strongly believes that the backbone of the institution
are the teachers and non-teaching staff and there is a need to facilitate
nmeasures for faculty upgradation. Institute consistently undertake the neasures
for up-gradation of the basic infrastructure for the inplenentation of |CT-
based teaching, |earning and evaluation, required to progress and excel in the
fields of research and devel opnent. ¢« Wth an objective to enhance the soci al
awar eness of the learner’s different activities such as Mega Swachhta Pakhwada,
regi stration of stemcell/ bone nmarrow, denocracy fortnight are conducted. -
Different prograns are provided on stress, disaster and tinme managenent.
Students are taught the inportance of yoga, neditation and introspection.
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Institute hosted 52nd Intercoll egiate Youth Festival, Literary and Fine arts,
Munbai Zone Il Intercoll egiate UDAAN festival by DLLE, Sanvaad, a NSS program
International year of Periodic table (Online international shorttermcourse in
association with I ARC, UNESCO, |YPT) National Conference by Departnent of
Physi cs on Recent advances in synthesis, characterization techni ques and
applications of materials. ¢ To enhance the coping-up skills of the learners in
the current conpetitive world, continuous nentoring of |earners and
noti vati onal guidance is provided at every |level. The needy students are given
tinmely help through the counsellor. « To provide the prograns of high demand to
its students, the Institute in this academ c year 2019-20, initiated M Sc in
Mat hemat i cs and has got enrolnents to the full capacity in its very first year
reflecting the trust of the stakeholders in the quality of education provided
by the Institute. ¢« Under UNNAT BHARAT ABHI YAN t he flagship program of
Governnent of India, in 2018-19 it adopted five villages in the Dahanu
district, Maharashtra and with the involvenment of the faculty and nore than
about 50 students has surveyed the villages and in the com ng years 2019
onwards it will undertake the inplementation of projects based on sanitation
and heal th awareness.

Provide the weblink of the institution

https://Kkjssc-sr.s3. ap-south-1. amazonaws. com | QAC/ I nstitute+Di stinctiveness/Ins
titutional +Di stinctiveness+2019-2020. pdf

8.Future Plans of Actions for Next Academic Year

Criteria 1: Curricular aspects To initiate a Life Skill Certificate Course which
woul d be of one credit. To design an easy to access LOCF bookl et which would
serve as a reference for a student at the tinme of adm ssion. To organize an
Orientation session of faculty on the topic of National Education Policy. To
draft a Policy on Curriculumdevel opnent. Criteria Il - Teaching, Learning, and
Eval uati on To organi ze Faculty devel opnent: (Tail or-made training based on
f eedback anal ysis of 2019-2020) inclusive of use of ICT tools in teaching,
| earni ng, and eval uation. To enhance the digitization of the Library (renote
access) and its inplenmentation. To initiate Faculty Concl ave sessions. These
sessi ons woul d consist of training of faculties as per different quality nandates
recomrended by UGC. To conpile an Exam nation and eval uation reforns policy.
Criteria Ill - Research, Innovations, and Extension To enhance MoUs. (2 in no.)
and focus on the functionality of the MOU s already signed. MdUs would enrich the
collaboration with different reputed institutes and facilitate access to a |arger
domai n of techni ques and expertise. To collaborate and devel op |linkages (2 in
no.). They facilitate the provision for the exchange of ideas and resources. To
collaborate with RiiDL for innovation. It is an in-house facility in the Sonaiya
Vi dyavi har campus to facilitate innovation and incubation for start-ups. To frane
a Research policy consisting of incentives for faculties, etc. Criteria IV -
Infrastructure and Learning resources To enhance the facilities to be provided
for physically disabled/ students with special needs. Provisions would be created
for the betternent of physically disabled/ students with special needs if any. To
nonitor the utilization of |CT-enabled classroons. To conpile |IT administrative
policy. Criteria V - Student support and progression To organi ze an | nduction
program for F.Y students and Orientation for S. Y., T.Y, and PG students. To focus
on student support (Mentor-nentee) (Parents neeting with nmentors). To involve
students in comunity outreach prograns. Enphasis would be on | esser prograns but
i ncreased participation. To nonitor the Attendance of students and share it with
the nmentors. To conpile a Placenent Policy. Criteria VI - Governance, Leadership,
and Managenent To conduct departnent-w se Academnic audits (2019-2020 and 2020-
2021). To apply for NIRF ranking. To apply for India Today rankings. To conpile
and upl oad AQAR 2019-2020 on the NAAC portal. To pronote the digitization of
personal files. To initiate the next step of 1SO certification and conplete the
process. To conduct an Adm nistrative Audit. To conpile Performance Apprai sal
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policy Criteria VIl - Institutional Values and Best Practices To pronote the
digitization of Adm nistrative office processes. To pronote the digitization of
Teachi ng-1 earning and eval uative processes. To conduct a Green Audit. To connect
with community-related activity under Unnat Bharat Abhiyan. To facilitate earn
and |l earn schenme for students (Ph.D. students can al so be involved) To conpile
Envi ronnent awareness policy. Note: The above plan and its inplenmentation will be
subj ect to change in view of the unprecedented | ockdown of educational institutes
bei ng ext ended.
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